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Abstract. International migration has become a key challenge and concern in the European Union (EU) and
most part of the word. On the one hand, the freedom to move to another Member State is the right guaranteed
for all the EU citizens. On the other hand, emigration or immigration is a longstanding concern for policy
makers in many countries. Generally, human capital is one of the future sustainable competitiveness resources.
Moreover, now, as the Lisbon Strategy is being replaced by the new EU strategy Europe 2020 for smart, sustain-
able and inclusive growth (2010), there is evidence that mobility in the EU will increase. In order to achieve
the goals of the strategy Europe 2020 (2010), especially employment target, the flagship initiative “Youth on
the Move” places a lot of emphasis on mobility as in moving to another country to study, train or work. The
perceptions of this research show that growing mobility can be followed with new migration trends in the future.
Moreover, no single answer to the question what level of migration (emigration or immigration) should be toler-
ated in the context of sustainable developing economy could be provided. This research not only confirms this
observation and theoretical problem of “sustainable migration” but goes much further by discussing the reasons
why one of the highest emigration rates in the EU happened to be found in Lithuania.

Keywords: Migration, Emigration, Immigration, Mobility, Economic Growth, Sustainable Development, Em-
ployment, Human Capital, Competitiveness.
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1. Introduction

The challenge of sustainable development leads to
the mapping new future sustainable competitiveness
resources (Balkyté & Tvaronavi¢iené 2010). Globali-
sation increases the need to evaluate the basic factors,
such as land, capital and labour, with a new approach
(Balkyté & Peleckis 2010).

Sustainable economic growth is impossible without
sustainable developing of human capital. The inclu-
sion of every person in the economy is particularly
crucial in the context of globalization, knowledge-
based economy and demographical changes.

Alas, the impact of the economic crisis has further
deteriorated the employment possibilities in many
European Union (EU) countries. The integration of
people in the labour market is a major policy issue
for the EU and many individual countries. High un-
employment rate is seen as having negative impact
not only on people’s financial and social situation but
also for the economic growth and social cohesion at
large as well as for sustainable development. Moreo-
ver, as a result, high unemployment levels in some
EU Member States (especially the Baltic countries)
as well as other reasons promote people to emigrate
from the countries.

ISSN 2029-7017 print/ISSN 2029-7025 online
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On the one hand, the freedom to migrate to another
Member State is a right guaranteed for all EU citi-
zens. From an economic point of view, there is a sin-

gle market in the EU.

On the other hand, emigration or immigration is
a longstanding concern for policy makers in many
countries. Despite the fact that only 6.4 percent (in
2009) of people in the EU reside in Member States
other than their own (Eurostat 2011), international
migration plays an increasing role in most EU Mem-
ber States. Some of them (for example, Spain, France,
the United Kingdom) have challenges of the integra-
tion of immigrants, other (the Baltic States: Lithua-
nia, Latvia) deal with growing emigration.

Generally, now, as the Lisbon Strategy process is being
replaced by the Europe 2020 strategy (2010), there is
evidence that the mobility in the EU will increase. A
lot of emphasis is placed on mobility (as in moving to
another country to study, train or work) in one of the
flagship initiatives of the European Union strategy Eu-
rope 2020 for smart, sustainable and inclusive growth
(2010) — “Youth on the Move” (Balkyté 2011).

Moreover, the new flagship initiative of the Strategy Eu-
rope 2020 (2010) “Youth on the Move” call for new re-
search initiatives in the area of mobility issue and evalu-
ation of its impact for the long-term economic growth
for each individual country, especially for small popu-

lated countries with small economies like Lithuania.

The aim of this article is to focus on the role of mi-
gration for sustainable developing economy. This re-
search looks at the Lithuanian case, in the EU con-
text, specifically at the mobility and migration issues,
providing a summary of recent findings about the
last tendencies as well as new empirical evidence.

Despite the fact that mobility and unemployment is at
the forefront of global policy debates and agendas, there
is a lack of research initiatives of the role of migration
for sustainable developing economy in some countries.

Due to the lack of research in Lithuania and percep-
tions in the context of migration, it is difficult to
form a clear outlook of emigration extent as well as
its impact on the future economic growth and sus-
tainable development in Lithuania.

This research not only confirms this observation and
existing problem, but goes much further by showing
where the reasons of one of the highest emigration
rate in the EU are to be found in Lithuania.
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2. Migration in the Global Economy
2.1. Theoretical Explanation and Research Focus

Globalisation increases the need to evaluate the basic
factors, such as land, capital and labour, with a new
approach (Balkyté & Peleckis 2010). An economy’s
output of goods and services depends on the quanti-
ties of available inputs, such as capital and labour and
the productivity of those inputs (Abel & Bernanke
1998: 182). The researchers introduce the growing
role of natural resources (Balkyté & Peleckis 2010)
for the future sustainable competitiveness, but sus-
tainable economic growth is also impossible without
sustainable developing of human capital.

Three different research levels can be pointed out
concerning the migration issue: internal migration
(at the EU level), international (external) migration
(from the EU) and local migration in each Member
State. Additionally, two types of research focus can
be indicated depending on the migration issue: emi-
gration and immigration.

Internal migration is human movement within the
borders of a country, usually measured across regional,
district or municipal boundaries (Human Development
Report 2009: 15). From the EU point of view, migra-
tion inside the EU is a priority. There is a single market
in the EU and the freedom to move to another Member
State is a right guaranteed for all the EU citizens: “Every
citizen of the Union has the freedom to seek employ-
ment, to work, to exercise the right of establishment and
to provide services in any Member State” (Charter of
Fundamental Rights of the European Union 2010).

Migration involves the movement of one’s residence
to another place. In some instances previous residence
may be kept as a secondary residence (Nerb et al. 2009).
International migration is human movement across in-
ternational borders resulting in a change of a country of
residence (Human Development Report, 2009: 15).

According to Sarvutyté and Streimikiené (2010), there
is no single coherent theory of international migration
only a fragmented set of various theories. For example,
Iranzo and Peri (2009) developed a model of interna-
tional migration that combines technological differ-
ences across the countries, trade of differentiated goods
and heterogeneous workers. They applied the model to
East-West European economic integration.

Immigration means an action by which a person es-
tablishes his or her usual residence in the territory of
a country for a period that is, or is expected to be, at
least twelve months, having previously been a resi-
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dent in another country (Eurostat 2011).

The aspects of immigration are the research objects of
Fangen and Mohn (2010). From a historical point of
view, the interpretation of terms concerning migra-
tion issue is different from one society to another. For
example, in France an “immigrant” was formally con-
sidered a person in the process of moving. Accord-
ing to French law, one is considered an immigrant
until one receives a residence permit, and foreigner
until naturalized, while in political discourse, an im-
migrant is a person born abroad who entered France
in order to settle in French territory in a durable way
(Fangen & Mohn 2010, p238). There is also a ten-
dency in Spain for the label “foreigner” to be associ-
ated with people coming from rich countries, whereas
“immigrant” is associated with people coming from

poor countries (Fangen & Mohn 2010, p239).

The aspects of return immigration were intro-
duced by Sipaviciené, Gaidys, Dobrynina (2009).
Remigration is the research object of Glinskiené
and Petuskiené (2009); Butkus and Matuzevidiaté
(2009); Didzgalvyté and Pukeliené (2010).

Emigration means an action by which a person, hav-
ing previously been a resident in the territory of a
country, ceases to have his or her usual residence in
that country for a period that is, or is expected to be,
at least twelve months (Eurostat 2011).

The problem of brain drain in Lithuania was introduced
by Glinskiené and Petuskiené (2009), Didzgalvyté and
Pukeliené (2010). Dauggliené and Marcinkeviciené
(2009) have developed the model of factors which stim-
ulate brain circulation (the mobility of highly qualified

persons between motherland and foreign countries).

Roman and Voicu (2010) introduced some socio-
economic effects of labour migration on sending
countries (Romania).

The research tendencies show that the most productive
approaches are multi-disciplinary. Coleman (2008)
evaluates the effects of migration on the population
dynamics of the European countries. The relationship
between interregional mobility at the municipal level
and the local housing structure was analysed by Blozé
(2009). Jancaityté et al. (2009: 11) introduced the re-
lationship between migration and globalization (eco-
nomic, political, information, social and cultural).

The term “mobility” is used in the new European Un-
ion (EU) strategy Europe 2020 for smart, sustainable
and inclusive growth (2010). A lot of emphasis is placed

on mobility (as in moving to another country to study,
train or work) in one of the flagship initiatives of the
strategy — “Youth on the Move” (Europe 2020, 2010).

Despite the fact that mobility issues are at the fore-
front of high-level policy agendas and different as-
pects of migration are the research object of research-
ers, there is a lack of research initiatives of the role of
migration for sustainable developing economy.

Generally, further research and theoretical perceptions
are needed for the evaluation of the one of the sustainable
competitiveness resources — migrating human capital —
impact for future sustainable developing economy in the
EU and each Member State, especially for small popu-
lated countries with small economies like Lithuania.

2.2. International Migration: a Comparative
Overview of the Global Tendencies

The share of international migrants in the world pop-
ulation has remained remarkably stable at around 3
percent over the past 50 years despite the factors that
could have been expected to increase the flows. Every
year, more than 5 million people cross international
borders to go and live in a developed country (Hu-
man Development Report 2009).

According to Hatton and Williamson (2009), the
European mass migrations before 1914 suggest that
emigration typically traces out what is sometimes
called the “migration hump” and what we call an
“emigration life cycle”.

Four main groups of countries are usually distin-
guished in the OECD (Jean et al. 2010) based on
their migration background. Firstly, traditional settle-
ment countries (Australia, Canada, New Zealand and
the United States of America) are nations essentially
built as a result of immigration and continue to ad-
mit significant numbers of newcomers for permanent
residence. The second group is formed from the Euro-
pean states with post-war labour recruitment (Austria,
Denmark, Germany, Luxembourg, Norway, Sweden
and Switzerland). Thirdly, in other Northern Euro-
pean states (Belgium, France, the Netherlands and
the United Kingdom), most immigrants came from
former colonies. Finally, new immigration countries
(Italy, Greece, Portugal and Spain) which have only

recently begun to experience net inflows of migrants.

Currently, 6.4 percent (2009) of persons in the pop-
ulation of the EU are not citizens of their country of
residence (Eurostat 2011). However, situations differ
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across the countries (Table 1).

Table 1. Non-nationals among Residents
(Percentage of Population, 2009) (Source: Eurostat 2011)

Percent of

population
<2 Poland (0.10), Romania (0.10), Bulgaria

(0.30), Slovakia (1.00), Lithuania (1.20),

Hungary (1.90)

Finland (2.70), Slovenia (3.50), the Czech

Republic (3.90), the Netherlands (3.90),

Portugal (4.20), Malta (4.40), the United

Kingdom (6.60 in 2008)

Denmark (5.80), France (5.80), Sweden

(5.90), European Union (27 countries)

(6.40), Italy (6.50), Greece (8.30),

Germany (8.80), Belgium (9.10 in 2008),

Austria (10.30)

Ireland (11.30), Spain (12.30)

Estonia (16.00), Cyprus (16.10), Latvia

(17.19)

> 20 Luxembourg (43.50)

EU Member States

2-5]

(5-10]

(10 —15]
(15 - 20]

International migration plays an increasing role in
most EU Member States. Net migration (Fig. 1)
means the difference between immigration to and
emigration from a given area during a year (net mi-
gration is positive when there are more immigrants
than emigrants and negative when there are more
emigrants than immigrants) (Eurostat 2011).

According to Eurostat (2011), Lithuania had one of
the highest net negative migration (-4.7 in 2009) in
the EU, and in 2009, net negative migration from
Lithuania was three times the 2007 level. Lithuania
is not a major destination for asylum seekers. In con-
trast, Spain, Germany and the United Kingdom re-
ceived more than half of all immigrants in the EU.

Even in the current crisis astonishing number of job
vacancies remain unfilled and intra-EU job mobil-
ity can help match better labour market needs and
improve human capital deployment (Social Agenda
2010: 27). Eurobarometer survey found that 17 per-
cent of the Europeans envisage working abroad in
the future and 48 percent would consider looking
for work in another country or region if they were
to lose their job. The majority of mobile people in
the EU are between 25 and 34 years (Youth on the
Move 2010).

Moreover, it is clear that negative net-migration rate
(higher emigration level) can be expected in coun-
tries with high unemployment level (Table 2).

Table 2. Total Unemployment Rate in the EU Member
States, 2010 (Source: Eurostat 2011)

Luxembourg | 13.2
Sweden | —— .7
ltaly —_|——— .3
Belgium —_i——— 5.1
Denmark —_|e—— 3.9
United Kingdom = 7.9
Finlgnd e 37
Check Republic ~—_|— 7 7
Austriq ~—_fE—.5
Netherlands == 35
Greece _fm— 4
Hungary 16
Portugal == 14
Spain ™= 1.3
France ™= 1.1
Slovakia ™ 0.8
Estonia | O
poland | O .
0.1 Romania
_0.2 | Germany
_2.1 wmmm Bulgaria
-2.1 =mmm  latvia
3.8 = Malta
_A.0 = Cyprus
_4.7 == Lithuania
90 m Ireland
) T T T 1
-10.0 -5.0 0.0 5.0 10.0 15.0
B Net migration, per 1000 population

Figure 1. Net International Migration of the EU Member
States (per 1000 Population), 2009 Source: Eurostat 2011
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Total unem-
ployment rate EU Member States
(percent)
<5 Austria (4.2), the Netherlands (4.3),
Luxembourg (4.6)
(5-10] Germany (6.5), Malta (6.5), Cyprus
(6.9), the Check Republic (7.2),
Romania (7.4), Denmark (7.7), Belgium
(7.8), Sweden (7.8), the United Kingdom
(7.9), Slovenia (8.0), Finland (8.0), Italy
(8.4), European Union (27 countries)
(9.6), France (9.6), Poland (9.7)
(10 -15] Portugal (11.2), Hungary (11.3),
Bulgaria (11.5), Slovakia (14.0), Greece
(14.1), Estonia (14.3), Ireland (14.8)
(15 -20] Latvia (17.3), Lithuania (17.3)
> 20 Spain (20.4)

Any future mobility is likely to be a positive devel-
opment in the countries (Germany and Austria) in
particular those which have the lowest unemploy-
ment rates and high numbers of job vacancies. Work-
ers from eight Member States that joined the EU in
2004 (the Czech Republic, Estonia, Latvia, Lithua-
nia, Hungary, Poland, Slovenia and Slovakia) finally
enjoy full rights. The restrictions on the right to work



Journal of Security and Sustainability Issues, 2011, 1(2): 133-145

in any Member State for the citizens were removed
since May 2011.

Generally, internal migration or mobility is seen as a
positive phenomenon for the EU, but the additional
research is needed to evaluate the possible impact of
the growing number of mobile people for the future
migration and the long-term effect for the individual
country, especially with growing emigration trends
(for example, Lithuania).

3. Emigration versus Immigration: Lithuania in
the EU Context
3.1. Migration Balance in Lithuania

Emigration continues to dominate migration in
Lithuania (Fig. 2). International migration statistics
accounts all persons who depart from the Republic of
Lithuania to another state or arrive to the Republic
of Lithuania from another state with the intention
to stay in the new place for permanent residence for
a period longer than 12 months based on the data
of the declaration of the place of residence and the
results of a survey on undeclared emigration (Demo-

graphic Yearbook 2009: 7).

100000 30
80000 | -Errflgrants
. |migrants F 25
60000 — Net migration 25.3
40000 +— =—#—Emigrants per 1000 population r 20
20000
- 15
0
-20000 r 10
-40000
—— e 5
-60000 P ¢ ¢ s, &° =
4.4 - )
8oo00 L 5 TP 37 41 0

Figure 2. Evolution of International Migration
in Lithuania Sources: Lithuanian Statistics (2011)

Lithuania is a sending country and one of the labour
resources for the European labour market.

According to the Lithuanian Statistics (2011), during
the period of 2004-2010 (starting with the Lithua-
nia’s membership in the EU), 179 333 people emi-
grated from Lithuania and 49 693 people immigrat-
ed. Net migration was negative (-129 640 people).

In 2010, Lithuania had on average 25.3 emigrants
per 1000 population, i.e. about four times more than
in 2009 (6.6 emigrants per 1000 population) (In-
ternational Migration of the Lithuanian Population
2009: 60). According to the Lithuanian Statistics
(2011), on average 227 people (in 2010) emigrated
from Lithuania every day (Table 3).

Table 3. Average Migration in Lithuania per Day
(Lithuanian Statistics 2011)

2004 | 2005 | 2006 | 2007 | 2008 | 2009 | 2010

Emigrants 42 43 35 38 47 60 | 227

Immigrants 15 19 21 24 25 18 14

Net migration | -27 | -24 | -14 | -14 | -22 | 42 | -213

(per day)

In 2010, net negative migration from Lithuania was
four times the 2009 level. 83 157 people emigrated
from Lithuania in 2010, i.e. about 61 thousands
more than in 2009.

Lithuania is not a major destination for immigrants.
In 2010, 5 213 immigrants were in Lithuania, i.e. 1
274 people less than in 2009. In 2010, on average,
1.6 immigrants were per 1000 population in Lithua-
nia (in 2009 — 1.9 and in 2008 — 2.8). In 2010, about
78 thousand more people emigrated from Lithuania
comparing to the number of immigrants.

The structure of the emigrants who have declared
their departure from Lithuania by age groups con-
firms that Lithuania is losing young people mostly
(Fig. 3 and Fig. 4).

Emigrants
40000
35000
30000 = 2010
25000 = 2009
m 2008
20000
W 2007
15000 -
2006
10000 7 =2005
5000 1 = 2004
o =
T9323233233FT2333IRE
S AT TTT2TTITIYTYLYTOR
o v O v O v O WV O v O v O Ag-e

Figure 3. Emigrants who Declared their Departure
from Lithuania (by age), 2004-2010
Source: authors, Lithuanian Statistics (2011)

o
v

W <20 m20-29

W 30-39 W 40-49 >50

Figure 4. Structure of Emigrants who Declared their
Departure from Lithuania (by Age), 2004-2010
Source: authors, Lithuanian Statistics (2011)
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Most emigration flows are directed to the United
Kingdom, Ireland, Germany, Spain, United States
and other countries (Lithuanian Statistics 2011).

3.2. Reasons for Migration

From a policy point of view, it is important to know
whether theories that are known are suitable for ex-
plaining emigration or immigration, which observed.
There is a rather broad spectrum of explanations, pro-
vided by researchers of the field, e.g., Urbonavi¢iené
and Tvaronavic¢iené (2008), Simanavi¢iené and
Uzkuryté (2009), Stulgiené and Daunoriené (2009),
Jancaityté ezal. (2009: 14), Sarvutyté and Streimikiené
(2010), Didzgalvyté and Pukeliené (2010), ezc.

According to Lucas (2005), there seems to be a wide-
spread agreement that differences in economic op-
portunities across countries do play a part in shap-
ing migration patterns. There is less agreement about
which components of these opportunities matter. A
number of dimensions of the gap in economic op-
portunities between the sending and receiving coun-

tries were noted by Lucas (2005: 53).

Movement within and between nations is predomi-
nantly driven by the search for better opportunities.
Most migrants, internal and international, reap gains
in the form of higher incomes, better access to edu-
cation and health, and improved prospects for their
children (Human Development Report 2009). In
the future, migrants could also move for ecological
reasons, related, for example, to natural disasters due

to the climate change (The World in 2025, 2009).

Potential migrants evaluate their possibilities in a
country: current situation, future perspectives and
their individual opportunities. Generally, migrants
are driven primarily by economic reasons (in some
countries by political instability).

First of all, the main reasons for emigration are related
to labour and material well-being determined by the
country’s economic and financial situation. For ex-
ample, emigration from Lithuania is particularly in-
duced by the current situation in the labour market:
high unemployment rate, decline in employment,
long-term unemployment and low level of wages.

In terms of total unemployment, it increased dra-
matically from 4.3 percent (2007) to 17.3 percent
(2010) in Lithuania (Eurostat 2011). The average
unemployment rate in the EU was 9.6 in 2010 (Eu-
rostat 2011). Among the Member States, the lowest
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unemployment rates were recorded in Austria (4.2
percent), the Netherlands (4.3 percent) and Luxem-
bourg (4.6 percent), and the highest unemployment
rates were in Spain (20.4 percent), Lithuania (17.3
percent) and Latvia (17.3 percent) (Table 2).

The research findings confirm the relationship be-
tween the unemployment rate and emigration (Fig.
5). 85 percent of emigrants (aged over 15) in 2010
were unemployed longer than 1 year (in 2009 — 81
percent) (International Migration of the Lithuanian
Population 2009: 60).

Emigrants

90000 2010

80000 *

70000 y=4083x-13111

60000 R2=0,5937

50000

40000

20000 o 2000

10000 2007 ¢ & — ® 2005 &
2006 2004

0 T
0 10 15 20

Unemployment rate, %

Figure 5. Relationship between Unemployment
Rate and Emigration in Lithuania Source: authors,
Lithuanian Statistics (2011), Eurostat (2011)

Youth (under 25 years) unemployment rates (21 per-
cent in 2010 in the EU) are generally much higher
than unemployment rates for the whole population.
Moreover, youth unemployment rate in Lithuania
is one of the highest in the EU, reaching 37.6 per-
cent in 2010 (Eurostat 2011). As a result, it might be
those who are at risk of leaving the country.

Lithuania has relatively few job vacancies and long-
term unemployment and exclusion is increasing rap-
idly. Youth employment in Lithuania is relatively low
(21.5 percent in 2010) compared to 35.2 percent
(2010) in the EU (Eurostat 2011). The EU countries
with the largest numbers of job finders are Germany,
France, Spain, the United Kingdom, Italy, Poland
and Sweden (European Vacancy Monitor 2010).

Additionally, the higher education reform has signifi-
cantly restricted access to higher education in Lithua-
nia. Youth is unwilling to take scholarship loans and
often prefers studies abroad instead (Gruzevskis &

Blaziené 2010).

Youth unemployment rate is reduced by youth emi-
gration to foreign countries. On the one side, in this
context, the emigration might have a positive effect
on the employment rate in Lithuania.

On the other side, a negative effect according to De-
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mography Report 2008...(2009) is that the popula-
tion in Lithuania is expected to shrink considerably
and the old-age dependency ratio will increase in line
with that of the EU as a whole. Moreover, the life
expectancy in Lithuania is significantly lower than
the EU average, particularly for men.

Secondly, socio-economic inequalities have increased
in the EU. This increase happened during the period
of economic growth. Economic modernization and
labour market deregulation has resulted in the em-
ployment polarization and widening earning inequal-
ities (Why Socio-Economic Inequalities...2010: 44).

Income is one of the dimensions of the status in so-
ciety, but income inequality increased in Lithuania
and is one of the highest in the EU (Skuciené 2008).
Different national minimum wages and wage setting
mechanisms exist in the most of the countries. For ex-
ample, in Lithuania, average annual gross earnings in
manufacturing, construction and service enterprises
are lower than in other EU Member States (except
for Romania and Bulgaria). In Denmark and Luxem-
burg they were 7 times, in the United Kingdom, the
Netherlands and Germany — almost 6 times higher
than in Lithuania (International Migration of the
Lithuanian Population 2009, p60). Net minimum
wage in Lithuania is equal to EUR 197 and approxi-
mately 20 percent of all the employees receive the
minimum wage (Gruzevskis & Blaziené 2010).

General well-being in the country plays an important
role. The important factor is the general poverty level
in a country. For example, in 2009, 20.6 percent of
the Lithuanian population lived below the at-risk-
of-poverty threshold. In urban areas, the at-risk-of-
poverty rate was 14.7 percent, and in rural areas it
constituted 32.7 percent.

Thirdly, general tendencies, policy context and eco-
nomic outlook play an increasing role for the deci-
sions of potential migrants.

Theories that emphasize purely economic factors fail
to capture the broader social framework in which de-
cisions to migrate are taken (Human Development
Report 2009). The data of outlook formulate the ex-
pectations and increase the psychological reasons as
driving forces for emigration from Lithuania, espe-
cially of youth.

According to Eurostat (2011), the Gross Domes-
tic Product (GDP) per capita in Purchasing Power
Standards (PPS) in Lithuania is 55 (2009), i. e. twice

lower than the average of the EU. In contrast, this
value in the United States is 146 (2009), Norway —
178 (2009). The volume index of the GDP per capita
in PPS is expressed in relation to the European Un-
ion (EU-27) average set to equal 100. If the index of
a country is higher than 100, this country’s level of
the GDP per head is higher than the EU average and
vice versa (Eurostat 2011).

Vasiliauskas (2010) analysed the double gap of
Lithuanias GDP in PPS comparing to the average
EU level and Lithuania’s possibilities to reach the av-

erage level of the EU.

According to Vasiliauskas (2010), Lithuania could
reach the average of the GDP in PPS of the EU (in a
case of 2 percent GDP of the EU growth each year)
with 3 percent of the GDP growth each year only
in 71 year. It means that each year Lithuania should
grow 1 percent more than the EU.

In order to implement the Europe 2020 Strategy,
special new programme — Lithuania: National Re-
form Programme (2011) — was adopted by the Gov-
ernment of the Republic of Lithuania. Lithuania
commits to reduce the number of individuals living
at risk of poverty or social exclusion from the current
984 000 (in 2008) to 814 000 by 2020. This figure
includes the population experiencing severe material
deprivation and (or) the population whose equiv-
alised disposable income is below 60 percent of the
median equivalised disposable income and (or) peo-
ple living in jobless households (Lithuania: National
Reform Programme 2011). This long-term goal of
Lithuania formulates the expectations and can create
the new psychological reasons as driving forces for
emigration, especially comparing this quantitative
target to the total number of population (3 329 039
in 2010 (Eurostat2011) (Fig. 6), i.e. it is expected
that over 20 percent of individuals will live at risk of
poverty in 2020 in Lithuania after the implementa-
tion of the National Reform Programme (2011).

According to Marques (2010), the factors increasing
migration inflows into the EU-15 are the average in-
come level and the own migrant community in the
destination country, the existence of common lan-
guage and border, and the implementation of liberal
immigration policies.

With regard to the economic theories of commuting,
it has to be reasoned that “push factors”, (unfavour-
able economic indicators that cause an outflow of
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workforce) have less importance in causing mobility
trends than “pull effects” (the attraction of markets of
destination). Thus, income advantages and better job
profiles in the region of destination outweigh high
unemployment rates and recession in the region of
origin in explaining the clear majority of commut-
ing streams — a large majority of which come from
economically strong countries like France, Germany
or Belgium. Nevertheless, cross-border commuting
cannot be explained using economic indicators ex-

clusively (Nerb ez al. 2009).

Migration is influenced by a combination of eco-
nomic, political and social factors, either in a mi-
grant’s country of origin (“push factors”) or in the
country of destination (“pull factors”); the relative
economic prosperity and political stability of the EU
are thought to exert a considerable pull effect on im-
migrants (Key Figures on Europe 2011: 44).

Infrastructural accessibility has been identified as an
important factor of a region’s potential on cross-bor-
der mobility. Housing prices can exercise particular
“pull-effects” by reason of considerable differences
in the cross-national real estate and renting situation

(Nerb ez al. 2009).

Additionally, without economical and psychological
reasons, various policy initiatives (for example, flag-
ship initiative “Youth on the Move”) at the EU level
stimulate migration by creating more possibilities for
migration, especially for youth. Increased mobility
is also due to increasingly open borders and more
comparable education systems (Youth on the Move
2010). It is a positive phenomenon for the EU-27,
but negative aspects are seen for some Member States,
for example, Lithuania. Of course, it depends on the
policy context and the final Lithuania role is seen at
the EU level and global economy.

In the light of emigration trends, the Economic Mi-
gration Regulation Strategy (2007) was adopted by
the Government of the Republic of Lithuania, aim-
ing at reducing net migration to zero by 2012. Alas,
the statistical data and current emigration trends in
Lithuania emphasize that this strategy is not effective
and the impact of this strategy is not enough. With-
out solving the main economic problems and reduc-
ing poverty level in Lithuania this kind of migration
regulation strategies will stay only declarative.

Generally, different policy initiatives alone will have
only limited success in regulating migration if they
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are not articulated with the policies that address wid-
er economic and social inequalities.

It is always better to live in a more equal place

(Wilkinson & Pickett 2010).

4. Perceptions of Mobility Role in Economy
Growth and Sustainable Development

International migration has become the key factor in
the European population growth (EU Youth Report
2009) and dominant factor determining the size,
rate of change, and composition of most European
countries (Coleman 2008). In many western Euro-
pean countries population increase is driven primary
by international migration not natural increase (the
excess of births over deaths) (Coleman 2008).

Recent forecasts have predicted that without an
important inflow of immigrants (The World in
2025...,2009), the European workforce will shrink
significantly form as early as 2012. The decrease of
active population has already begun in many regions
of Europe (for example, Lithuania) (Fig.6, Table 4).

Total
population
3450000

3400000

3350000

3300000

3250000

2004 2005 2006 2007 2008 2009 2010
Year

Figure 6. Total Population in Lithuania, 2004-2010
Source: Eurostat (2011)

According to the demographic projections of Euro-
stat (2011), at the beginning of 2060, the estimat-
ed population of Lithuania will amount to 2547.7
thousand persons.

Table 4. Population Statistics (per Day)
(Lithuanian Statistics 2011)

2004 | 2005 | 2006 | 2007 | 2008 | 2009 | 2010

Births 83 84 86 89 96 | 100 | 97
Deaths 113 | 120 | 123 | 127 | 120 | 115 | 115
Net mi-
gration

27 | 24 | -14 | <14 | 22 | 42 | -213

Looking towards 2025, the most fundamental and
difficult problem in Europe will be low birth rate (in
the world as a whole, currently there are 21 births per
thousand each year; in the United States — 14; in Eu-
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rope — 10) (The World in 2025...2007). With these
twin trends, the working-age population in Europe
will decline sharply, both in absolute and propor-
tional terms (The World in 2025...2007). In 2025,
the population of the European Union will account
only for 6.5 percent of the world population. The
Union will count the highest proportion of people
older than 65 years old in the world (30 percent of
the population) (The World in 2025...2009).

If maintained, such trends will have deep-seated ef-
fects on all the aspects of the European life including
pensions, transport, housing, etc. Actions will have
to be taken to make Europe attractive compared to
the rest of the world in order to attract and retain
skilled workers and to reverse the brain-drain (The
World in 2025...2007).

Calculations by the OECD (2011) demonstrate that
on average, in the absence of migration, there will be
30 percent more exits than entries to the working-
age population of high-income OECD countries in
the year 2020. In German and Poland, this figure
will exceed 70 percent (Liebig 2011).

A problem common to all the Member States is
formulated as “labour market mismatch”. The mis-
matches reflect the difference between the supply and
demand for jobs, the existing skills of those willing
and able to work, and the business needs. A possible
way to deal with this is to encourage labour mobil-
ity between the countries and regions (European Job
Mobility Bulletin 2010).

From the economic perspective, unemployment in
Lithuania may be viewed as unused labour capacity.
Lithuania is in the 47 place according to the Global
Competitiveness Index (2010-2011), provided by
the World Economic Forum, covering 139 countries
(Schwab 2010), or in the 43 place (2010) accord-
ing to the annual World Competitiveness Yearbook
(2010) published by the Institute for Management
Developments (IMD), with the coverage of 58 econ-
omies (Garelli 2010).

At general level, job mobility helps to make labour
markets in Europe more adaptable, creating more
job opportunities and better matching people with
jobs (Social Agenda 2010: 9). In the European single
market, the availability of highly qualified individu-
als with the experience of living in different Member
States is vital for smart and sustainable growth. Intra-
EU job mobility can help match better labour mar-

ket needs and improve human capital deployment
(Social Agenda 2010: 9).

On the one hand, as pointed out by Jean ez /. (2010),
the existing studies suggest that the employment im-
pact of immigration is relatively small. According to
Jean er al. (2010), at aggregate level, an increase in
the share of immigrants in the labour force increases
unemployment of natives, but this impact is tempo-
rary and vanishes between four and nine years after
the shock. Beyond this transitory period, the level of
the share of immigrants in the labour force does not
influence significantly the natives’ unemployment.

On the other hand, according to Iranzo and Peri
(2009), from the world perspective international re-
strictions on labour mobility are of the most costly
economic distortions. As argued by Iranzo and Peri
(2009), the lower barriers to migration would result
in significant migration of skilled workers from the
Eastern European countries. The migration of skilled
workers from these countries would not only ben-
efit the migrants and most Western European work-
ers but, via trade, it would also benefit the workers
remaining in Eastern Europe. As for immigration, it
brings both economic and social opportunities and
challenges to the countries receiving immigrants.

Now, as the Lisbon Process is being replaced by the
new EU strategy Europe 2020 of smart, sustainable
and inclusive growth (2010), there is evidence that
the mobility in the EU will increase. The EU ambi-
tion is to reach the employment target of 75 percent.
In order to achieve the goals of the new EU strategy
Europe 2020 (2010), especially employment target,
the flagship initiative “Youth on the Move” places a
lot of emphasis on mobility, as in moving to another
country to study, train or work.

Migrants can bring broader economic benefits, in-
cluding higher rates of innovation (Human Develop-
ment Report 2009). For example, the US attempts to
promote skilled migration.

Despite the fact that growing mobility should have
positive effect on the EU labour market, at the same
time, the impact of migration for the individual
countries can be different.

Iranzo and Peri (2009) acknowledge that the cost
of losing the best educated workers is considered
to be high for the sending countries. Highly skilled
migrants normally make a large fiscal contribution,
whereas unskilled migrants are likely to impose a
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cost on native taxpayers if they settle in the receiving
country (Rowthorn 2008).

According to Cekanavidius and Kasnauskiené (2009),
the real task is not to prevent migration but to pro-
mote and strengthen its positive impact for both
sending and receiving country. Optimal emigration
would be achieved at the point when its marginal
benefit equals marginal cost.

The research area of Carling (2008) includes the de-
terminants of migrant remittances. Sipavi¢iené, Gai-
dys and Dobrynina (2009) propose to pay attention
to another type of migration — “virtual return®, that
is migrants’ participation in social, economical, cul-
tural and other lives of original country while physi-
cally remaining abroad. Although such returns do
not affect the size of population, their economic and
social benefits can be significant.

Recent research work confirms the finding that the
acceptable level of migration in the EU could be un-
derstood as “sustainable migration” (Fig. 7).

/XN

Sustainable

Emigration . .
migration

Immigration

Figure 7. Principal Scheme of

“Sustainable migration” Source: authors

Finally, as already mentioned, there exists no single
answer to the question, what level of emigration or
immigration should be tolerated. Moreover, even in
the case of intra-EU mobility, there is no outlook for
individual EU Member States’ long-term economic
growth in the context of sustainable development.
Future research areas should cover these issues in or-
der to develop the model of “sustainable migration”.

5. Conclusions

The findings of the research point us towards the
conclusion, that sustainable economic growth is im-
possible without sustainable developing of human
capital.

Despite the fact that there is a single market in the
EU and the freedom to move to another Member
State is the right guaranteed for all the EU citizens,
the perceptions of this research show that there exist
no simple answer to the question what level of migra-
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tion (emigration or immigration) should be tolerated
in the context of sustainable developing economy.

There is evidence that the mobility in the EU will in-
crease. Moreover, growing mobility can be followed
by the new migration trends in the future. Short-
term mobility has potential to become a long-term
migration.

Generally, internal mobility or migration is seen as
a positive phenomenon for the EU, but there is no
outlook for individual EU Member States’ long-term
economic growth in the context of sustainable devel-
opment. The additional research is needed to evaluate
the possible impact of the growing number of mobile
people for the future migration and the long-term ef-
fect for the individual country, especially for sparsely
populated countries with small economies and grow-
ing emigration trends (for example, Lithuania).

Lithuania is a sending country and is not a major
destination for immigrants (Lithuania had one of the
highest net negative migration (-4.7 in 2009) in the
EU). The decrease of active population has already
begun in Lithuania.

The emigration trends in Lithuania reveal that Eco-
nomic Migration Regulation Strategy (2007), adopt-
ed by the Government of the Republic of Lithuania,
has limited impact on the migration regulation.

The research findings confirm the relationship be-
tween unemployment rate and emigration. Negative
net-migration rate (higher emigration level) can be
expected in the countries with high unemployment
level. Intra-EU job mobility can help better match
labour market needs, but the cost of losing the best
educated workers is considered to be high for the
sending countries.

Reducing high unemployment, especially of youth,
should be the centrepiece of the policy in Lithuania.
Moreover, the reasons for migration are economic
and psychological. Socio-economic inequalities have
increased in the EU. Policy makers and future re-
searchers should take into account the fact that “it is

always better to live in more equal place” (Wilkinson
& Pickett 2010).

The acceptable level of migration in the EU could be
understood as “sustainable migration”. There exists a
need to evaluate the relationships between mobility
and migration as well as to develop the new models
of “sustainable migration”.
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